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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

DR DAULATRAO AHER COLLEGE OF
ENG NEERI NG KARAD

Name of the head of the Institution

Dr. A M Milla

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02164272701
Mobile no. 8600339786

Registered Email

princi pal @lacoe. ac.in

Alternate Email

anmai tp@edi ffmai |l . com

Address Vi dyanagar Extn., Banawadi
City/Town Karad, Dist. Satara
State/UT Mahar ashtra

Pincode

415124




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director M. Sunil D. Bagade
Phone no/Alternate Phone no. 02164272701
Mobile no. 7588065638

Registered Email

i gac@acoe. ac.in

Alternate Email

sdbagade. nech@lacoe. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. dacoe. ac. i n/ AQAR-2017-18. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : http://ww. dacoe. ac. i n/ acadeni cs/ Academ
i c- Cal endar
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
1 B+ 2.55 2017 28- Mar - 2017 27-Mar - 2022
6. Date of Establishment of IQAC 21- Apr- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on | PR

07-Jan-2019 31



http://www.dacoe.ac.in/AQAR-2017-18.pdf
http://www.dacoe.ac.in/academics/Academic-Calendar
http://www.dacoe.ac.in/academics/Academic-Calendar

1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
Ni |
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Academi ¢ Cal endar prepared by | QAC and given to all departnents. The

i npl enentati on of Qutcone-based education. Encourage the departnent to arrange
the training programfor faculty as well as for students. Gven target to staff
to conplete 90 percentage of the syllabus. Soft skill training provided to all
students fromthe first year to the final year.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Result of Mechanical engineering

i ncreases, Civil and Conputer science
engi neering remai ns stable, and

El ectroni cs and tel ecomuni cati on

| mprovenent in University results



https://assessmentonline.naac.gov.in/public/Postacc/Formation/5247_Formation.pdf

reduces slightly

Strengthening the training and Wth proper training to students

pl acement cell and increase placenents |placenents increases

To publish quality research papers The quality publication increases
slightly

Strengthening I ndustry institute Industry institute interactions

i nteraction i ncreases slightly

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 31-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The institution have Managenent

currently operational (maximum 500 words) Informati on System Partial. M S nmakes
use of information technology to help
ensure a snooth and efficient running
of the office and accounts. Wi ch hel ps
in financial planning, Cost accounting,
Asset accounting, Accounts receivable,
Payrol | Accounts payable, etc...

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The academ c cal endar prepared before the start of the senester as per
gui delines by Shivaji University, Kol hapur and circulated to the departnent.
The departnent prepares its departnental academ c calendar in line with the
institute academ c cal endar. Courses are allotted to faculty nmenbers as per
their choice and donain expertise. Every faculty prepares his / her course
file, detailing about |ecture plan/laboratory plan and ot her academ c
activities related to the course. The followi ng activities are perforned by al
faculty menbers. ¢ Preparation of Lesson and Practical Plan ¢ Conducting
Lectures and Practical’s as per schedule ¢ Maintaining Academic Dairy e
Conducting tutorials » Conducting class tests and / or prelinnary exam nations




Vi si on,

Pl anni ng of course:

present ati ons,

conduct their
course file contains 1.
4. Subj ect notes,

students. Acadeni ¢ Audit:
Dean Acadenmni cs,
acadenmi c Diaries,
Academ ¢ Audit

assi gnnent nmark,

wor kshops,

end of Senester

* Conducting C assroom and Project Seminars ¢ O ganizing expert
wor kshops The tine tabl e co-ordinator
circulated to the faculty nenbers.
provi ded by the University. The Cal endar of Activities with Acadenm c schedul e
is prepared and published at
m ssion and quality policies.
schedul e of various activities.

Institute is conmmtted to deliver quality curriculumas detail ed bel ow
First step is allocation of the subjects to the faculty
menbers which is carried out by taking into consideration their specialization,

experience and willingness.
curriculumthrough innovative teachi ng nethods such as Power Poi nt

assi gnnent s,
apart fromregular/traditional
depart nent

test / prelimnary exam nation question papers.
students 8. Assignnent questions.
The institute has Academ c Cel
Head of Departnents and Depart nent al

Uni versity examis conducted as per

| ectures and
prepares the tine table. The tinme table
Institute foll ows the acadeni ¢ cal endar
institute | evel every year to achieve Institute’s
Academ ¢ cal endar includes nonth w se
In the best interests of the students, the

Teachers are encouraged regularly to inpart the

di scussi ons, wor kshops,

t eachi ng net hods.

sem nars, industrial visits
The Head of departnents

nmeetings regularly and devel op academ ¢ plan. The
Personal tinme table 2. Syllabus Copy 3. Teaching plan
PPT, handouts 5. University question papers 6. Internal Unit

7. Sampl e answer sheets of
9. Sanpl e copy of conpleted assignnent from
i ncludi ng Principal
Acadeni ¢ Coordi nators. The

| esson plans and the course files are checked nonthly.
i ncludes review of the syllabus coverage and attendance of
students to ensure snooth conduct of academ c activities.
syl | abus coverage is nonitored periodically by the Head of the Departnents
concerned and the Principal.

menbers |ike class wi se student attendance,
sem nars handl ed by students.

regularly scrutinized by the HOD and Principal. -
curriculum students are educated about the | atest devel opnents in their
respective fields through guest
sem nars and industrial
taken fromthe students to enhance the teaching-Iearning process. -
co-ordi nator assesses student’s experinents and assignnents according to CAS
(Conti nuous Assessnent Sheet

The progress of

» The Acadenic record maintai ned by faculty
topics covered, test marks,

The attendance registers are
In addition to the

| ectures by academ c /
vVisits etc. -

i ndustry experts,
Feedback of faculty menbers is
The course
* Invited Lectures - At the
uni versity schedul e.

Ment ori ng of Students:

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
STTP on * Ni |
Hands on
i mage
processi ng”
Soft Skills Ni |

Personal ity
Devel opnent
Trai ni ng
Enl i ght
Know edge
Net wor k

One week Ni |
STTP on *
Application
of STADD Pro
V 8i in

Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
04/ 06/ 2018 6 Yes Practi cal
know edge
24/ 09/ 2018 5 Yes Cormmuni cati o
n skil
01/ 10/ 2018 5 Yes Practi cal
know edge




G vil
Engi neering
S E,T.E, 6B

E. Gvil

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BTech Civil Engineering 01/ 06/ 2018
BTech Conput er Sci ence and 01/ 06/ 2018

Engi neeri ng
BTech El ectroni cs and 01/ 06/ 2018

Tel ecommuni cati on

Engi neeri ng

BTech Mechani cal Engi neering 01/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

MEGA JOB SKILLS FAIR 07/ 05/ 2018 326
Shivaji University,
Kol hapur
Career Qpportunities in 09/ 07/ 2018 326
I ndi an Navy by Capt.
Choudhary
KPI T Sparkle 2019 M. 17/ 07/ 2018 326
R. A. Mashel kar
Qpul ent Info Tech Pvt. 20/ 07/ 2018 326
Ltd M. Mosim Attar
GATETUTOR Aptitude and 02/ 07/ 2018 103
Techni cal Test Series
GATETUTOR Aptitude and 02/ 07/ 2018 182
Techni cal Test Series
Career Orientation 03/ 08/ 2018 326
Sessi on
Canpus Recr ui t ment 07/ 08/ 2018 326
Trai ni ng
Co Cubes Practice test 07/ 09/ 2018 25




Co Cubes Prelimnary test 19/ 09/ 2018 25

View File

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

BE CSE, ETC, Mechani cal and 340
Cvil Engineering

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

An institution has a proper feedback systemthrough feedback from of students,
parents and alumi. Student Feedback: The suggestions and feedback are taken 2
times after conpletion of 30 percent syllabus and 70 percent syll abus during
each senester. The points fromstudents are inplenented effectively for proper
delivery of the curriculum The students Feedback report is collected online,
twice in a semester. Students assess their course co-ordinator (Theory and
Practical) on the basis of a series of questions given to them Student’s
feedback report is given to every course co-ordinator and takes necessary

st eps/ neasures in case of inprovenents required as suggested in the feedback.
Letter of appreciation is given to course co-ordi nator who has excel |l ent
feedback. Parent feedback: Parent nmeet is arranged at each senester and parents
of each student called for a neeting. Progress of student is discussed with
parents and suggestions are taken from parents for proper delivery of the
curriculum Alumi feedback: Alumi are invited and the experience of these

al umi are discussed with all students. The suggestions are invited from

st akehol ders and rectified through the proper channel. The faculty nenbers play
an inportant role in enriching the curriculumto its effective inplenentation

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE Mechani cal 120 41 41
Engi neeri ng
BE El ectronics & 60 7 7
Tel econm
Engi neeri ng
BE Conput er 60 42 42



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5247_Value_added_courses_1584435679.xlsx

Sci ence and
Engi neeri ng

BE Cvil 60 28 28
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 979 0 68 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
68 65 10 13 0 43

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The faculty member is assigned a group of 15-20 students for monitoring of all academic, personal and psycho-
social support activities carried out by the student. If students face any academic problems while studying,
academic advice is provided to help students to find solutions by the member of academic advisory committee
referred by the respective mentor. The academic advice service is an independent, free and confidential service
that is accessible to all students. Each faculty member of the department is associated with Mentorship
programme with the task of mentoring 15 to 20 students. Mentor meeting is arranged in every month to
understand and solve student’s problems related to academic as well as personal. This is to strengthen the
bonds of appreciation and affection that exists between the teachers and students. Institute tracks student
performance by continuous monitoring of the performance of every student. The performance is checked by
counselling and mentoring the students through mentor system. We collect the feedback from them regarding
the basic needs and kind of environment they prefer to maintain quality. ? Identification of talent among students
from the mentoring mechanism. Academic and Career Mentoring: The institute provides regular counselling to
the students to address issues relating to their academic shortfall and obstacles. The students, at the time of the
admission, are guided by the faculty in choosing an appropriate branch. They are counseled adequately to shape
their career. Personalized counselling and parental care is made possible by Mentor-Mentee Schemes practised
in the Institute. The institute encourages the students towards taking up higher studies and research. Aptitude,
soft skill and technical skill classes are arranged for the students apart from their normal classes through special
scheduled classes. Personal and Psycho-social Mentoring: The mentors perform regular interaction with the
students placed under their mentorship at a one-to-one level. The students are encouraged to share their
personal problem and a friendly environment is provided to make them comfortable to share their personal
problems. The mentors maintain the secrecy of any personal information and take necessary corrective steps in
consultation with senior official staffs, thereby addressing personal problems. In the institute student come
across various issues during their studies. Sometimes, the students who are unable to take the right decisions
psychiatric overcome psychological issues and handle different problems. Personal counselling is provided by
the institute with the help of psychiatric to overcome such situations. The psychiatric visits periodically to the
institute for counselling. They are counselled to become better human beings and to stand and face different
situations. The admitted students of our institute are mostly from a nearby rural area. Most of them have
completed SSC education in Marathi medium and face difficulties to adapt engineering education in English
medium. The students are hesitating in asking for guidance and help for his difficulties in studies. This tends to



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5247_ict_tools_1596120420.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5247_e_resource_1596120423.xlsx

drop out of engineering education. So the institute decided to address these issues through the mentor system
and provide them with the necessary moral and emotional support that they needed most.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

979

65

1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

68

65

0

0

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Name of the award,
fellowship, received from
Government or recognized

bodies

Designation

2018 Dr. A M Zende 1. Certificate of
Exel l ence in
revi ewi ng Research
Papers. 2. Menber
of Nati onal
Advi sory Board for
I ntershal a

conf erence

Associ at e Professor

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BE

ALL

add

28/ 09/ 2018

20/ 01/ 2019

BE

ALL

Even

29/ 03/ 2019

29/ 07/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

st udent

At

| Ext er nal

a schedul e of

to the termwork.
uni versity |evel -

Exam ner
for Theory Exam nati on,

i nternal

Practi cal

for

Practi cal,

eval uati on,

e Two unit tests are conducted in each semester e

O al

Each practi cal
is assessed for continuous assessnment with the hel p of CAS sheet
respective subject teacher Scope of evaluation at the Institute is limted only
and theory evaluation is done by the University. e
Exam nati on and Theory Exam nation are
conduct ed and eval uation is done by the university through Central
Program and our faculty contributes in the capacity of Paper Setter,
PCE, Juni or/ Seni or Supervi sor and Exam ner,
CAP Director and Menber of Flying Squad.
clearly nade aware of the eligibility conditions required to appear
Uni versity Exam nation of the respective senester. e
eval uati on process and rel ated docunmentation on the notice board. This includes
PCE and University exam nation. e

sessi on of the
by the

Assessnent

I nt er nal
Moder at or
e Students are
in the

Institute notifies rel ated

Institute




notifies the criteria for allocation of termwork marks. e Continuous
Assessnent Sheet (CAS) for all the courses is included in academ c diaries of
respective faculty menbers. ¢ The termwork nmarks are displayed on the
Departnment notice board. ¢ Institute organizes Faculty Devel opnent Progranms and
presentati ons on eval uation processes. ¢ Faculty nenbers neetings are conducted
periodically to review the evaluation process. ¢ The institution ensure
ef fective inplenentation of the evaluation reforns through- Internal Tests. -«
Proj ect and senmi nars eval uations. ¢ Continuous assessnent of |lab work e
Principal / Dean (academ cs) conducts a neeting with all the heads of the
departnent before every senester exami nation regarding the snooth
conduct/i npl enentati on of exam nation rules, where every HOD gives their
suggestion on various aspects of exam nation and eval uati on based upon the
previ ous exam nations. This enables further inprovenent in the subsequent
exam nation and eval uati on. Conducting a general neeting of all faculty nenbers
by the Principal / Dean (acadenics) before end senester exam nation regarding
t he snooth conduct/i npl enentati on of exam nation rules, where every faculty
menbers are encouraged to give their suggestion on various aspects of
exam nati on based upon inputs of previous exam nations. Then the unani nous
suggestions are inplenmented for the subsequent exam nations the evaluations in
conjunction with university nornmns.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e The institution follows the academ c cal endar which is rel eased before the
commencenent of the senesters. ¢ This cal endar hel ps the students, parents and
teachers to plan for the academ c year. ¢ The academ c cal endar consists of the

follow ng information. 1. Academ c Events 2. Assessnent Schedules 3. Sports

Schedul es ¢« Schedul e of co-curricular and extracurricular activities.  The
| esson plan for teaching is prepared at the begi nning of every senester and it
starts fromthe departnent |evel. The concerned Head of the Departnent conducts

a neeting with all the faculty nenbers and allots subjects based on their
i nterest and expertise. Subsequently, the tine table is prepared, displayed at
the departnental notice board, and circulated to the students. The faculty
nenbers make his teaching plan. ¢ Course-coverage is nonitored by HOD and
reports the sane to the Principal. Werever, a deviation is observed, the HOD
seeks clarification fromthe faculty menber concerned. Special renedial
cl asswork is planned.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. dacoe. ac. i n/dptcivil/DONLOADS
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
CSE BE Conput er 38 38 100
Sci ence &
Engi neeri ng
Cl VI L BE Givil 72 54 75
Engi neeri ng
ENTC BE El ectronics 75 67 89. 33
& Tel ecomrun



http://www.dacoe.ac.in/dptcivil/DOWNLOADS

i cation
Engi neeri ng

MECH

BE

Mechani cal
Engi neeri ng

137

126

92

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. dacoe. ac. i n/f eedback

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
[ ndustry 365 Trufit 0.16 0.16
sponsor ed Pr ecosi on,
Proj ects Shiroli M DC,
Kol hapur
| ndustry 365 Sunmi t 0.2 0.2
sponsor ed I ndustri es,
Proj ects M DC, Karad
I ndustry 365 Cast al 0. 14 0.14
sponsor ed Technol ogi es,
Proj ects Sat ar a
[ ndustry 365 Interstellar 4.76 4.76
sponsor ed Energy Pvt.
Proj ects Ltd., Kol hapur
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

| PR(Pat ents | nnovati ons)

Resear ch and Devel opnent

and | QAC

07/ 01/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | 31/ 05/ 2019 Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 31/ 05/ 2019

No file upl oaded.

3.3 — Research Publications and Awards



http://www.dacoe.ac.in/feedback

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal ClVIL 2 2.0

| nt er nati onal BSH 1 0.5
| nt er nat i onal CSE 6 5.38
| nt er nati onal El ectroni cs and 2 0.0

Tel econmuni cati on
Engi neeri ng
| nt er nati onal Mechani cal 15 3.63

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Civil 2
Mechani cal 12

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Wat er Dr.A M Zen | Materials 2018 3 DACCE 3
Security de, R A Today
Assessnent Patil,
in Sem- |V.M Patil
arid
Regi on
usi ng
Ceospati al
Techni ques
Sedi nent Dr. Mat eri al s 2018 3 DACCE 3
yield A. M Zende, Today
estimation R A
and soil c |Patil, G M

onservatio | .Bhosale

n neasures

for Agrani
river
basi n




usi ng
geospati al
t echni ques

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Name of
Author

Title of the
Paper

Title of journal Year of

publication

Number of
citations
excluding self
citation

h-index

Institutional

affiliation as

mentioned in
the publication

Sedi nent Dr
yield
estimation
and soil ¢
onservatio
n neasures
for Agrani
river
basi n
usi ng
geospati al
t echni ques

R A
Patil,

A. M Zende,

G M
. Bhosal e

Mat erial s 2018

Today

2 2

DACCE

Vat er
Security
Assessnent
in Sem -
arid
Regi on
usi ng
Ceospati al
Techni ques

de, R A.
Patil,

Dr. A M Zen

V.M Patil

Material s 2018

Today

DACCE

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi na
rs/ Wor kshops

2 3

4

25

Present ed
papers

Resour ce
persons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Advanced | mage | SRO 1 6
Anal ysi s
Hyper spectr al | SRO 1 4

Renot e sensing and




its application

corporation River
cl eani ng canpai gn

Advances in forest | SRO 1 5
renote sensing
One week cl eani ng NSS 1 51
campai gn
Karad Muni ci pal NSS 1 50

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

Ni |

Ni |

Ni |

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Servi ces (CSE)

agency activites activites
Unnat Bhar at Gover nnent E- gover ance 3 39
Communi ty or gani sati on awar eness

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
| ndustry I nt ernship Sunbeam 20/ 05/ 2018 20/ 06/ 2018 1
[ ndustry I nt ernship Cty 20/ 05/ 2018 15/ 06/ 2018 1
Conput ers
I ndustry I nt ernship AT.C 20/ 05/ 2018 15/ 06/ 2018 1
I ndustry I nt ernship BIT Soft. 22/ 05/ 2018 17/ 06/ 2018 1
| ndustry I nt ernship Ti me 20/ 05/ 2018 15/ 06/ 2018 1
Technol ogi es
Ltd.




I ndustry I nt ernship Pune 25/ 05/ 2018 20/ 06/ 2018 3
Institute of
Desi gn
I ndustry Internship |Qpulent Pvt. 21/ 05/ 2019 10/ 06/ 2019 4
Ltd.
I ndustry I nt ernship Vi shwa 22/ 05/ 2018 17/ 06/ 2018 5
Technol ogi es
Kar ad
I ndustry I nternship Uni que 22/ 05/ 2019 17/ 06/ 2019 5
Sof t war e
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Uni versity, USA

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
SUNBEAM I nstitute 16/ 04/ 2018 Trai ni ng 1
of Information
Technol ogy
(Aut hori zed
Training centre of
CDAC acts @Karad @
Pune )
Vi shwa Technol ogi es 04/ 01/ 2018 Trai ni ngs /expert | 47
ect ur e/ wor kshops/ ST
TP for students,
faculty
PHN TECHNOLOG ES 27/ 01/ 2018 Trai ni ngs /expert | 132
Pvt Ltd ect ure/ wor kshops/ ST
TP for students,
faculty
SNB Technol ogi es 21/ 06/ 2019 Tr ai ni ngs 12
/ wor kshops/ STTP for
students, faculty
Prol ofic System 02/ 02/ 2019 Trai ni ng 40
Technol ogi es
PVT.Ltd., 36 Preet
Chanmbers , Muinbai
Pune H ghway,
Wakdewadi, Pune
Harri sburg 27/ 11/ 2018 H gher Studies 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

10

0.19




4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Sem nar Halls Exi sting

Classroons with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Vi deo Centre Exi sting

Nunber of inportant equipnents Exi sting

pur chased (Greater than 1-0 | akh)
during the current year

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

O hers Exi sting

Classroonms with W-Fi OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e- granthal aya Partially 3.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 843 401468 0 0 843 401468
Ref er ence 16545 7177356 0 0 16545 7177356
Books
e- Books 0 0 0 0 0 0
Jour nal s 566 2240462 0 0 566 2240462
e-Journal s 1 825225 0 0 1 825225
Di gital 1 20000 0 0 1 20000
Dat abase
CD & Video 1 45000 0 0 1 45000
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

M. G V. Shinde

M1 1ing Machine
Attachnents

09/ 03/ 2019

ht t ps: // www. yout ube
. confwat ch?vl oFAyT2
ANOYt 400s




M. G V. Shinde Gear Cutting on https://ww. yout ube |11/ 03/ 2019
M1 1ing Machine ..con wat ch?v2c2Dx5Q
abf QX 54s
M. G V. Shinde Gear Manufacturing |ttps://ww.youtube. |11/03/2019
Process com wat ch?vZeQyl ky
A18t 510s
M. A Awasare Resear ch ht t ps: // ww. yout ube |14/ 06/ 2018
Met hodol ogy . conf wat ch?vSELcCed
13W
M. A Awasare Basic Point in htt ps://ww. yout ube |08/ 06/ 2018
Techni cal Paper . conf wat ch?voi ulpAP
ZI My
No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 419 14 0 409 1 1 0 48 0
g

Added 0 0 0 10 0 0 0 0 0
Tot al 419 14 0 419 1 1 0 48 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

48 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
48 40. 76 25 20. 14

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution provides necessary infrastructure as per guidelines given by
Al CTE, DTE, CGovernnent of Maharashtra and Shivaji University, Kol hapur for
ef fective teaching and | earning. The creation and enhancenment of infrastructure
are achi eved by adopting recent technol ogies. The institute has its own policy
to collect requirenents from concerned departnents and sections. The budget is
prepared, discussed and put for approval in the Local Managenent Conmittee
(LMC) and CGoverning Body (GB) neetings. After the approval, the sanme is
i npl emented. The infrastructural facilities Iike classroons, |aboratories are



Nil

avail able to the students as per the tinetable. The library facility is
available from8.00 amto 8.00 pm (up to 12.00 m dni ght during exam nation).
Al'l the classroons and | aboratories are optimally utilized throughout the day.
The Institute has devel oped an auditorium cafeteria, playground, centra
library building, and vehicle parking facility. Presently, Institute has 120
KVA generators. The institute has purchased types of equipnent |ike conputers
the | atest hardware and software, LCD projectors, furniture, air conditioners
and water coolers. The transport facility is nmade avail able to the students,
faculty and staff nmenbers. Infrastructure facility |like conputer laboratory is
wel | equi pped with conputers of |atest configuration and Internet facility. The
Institute’'s library is also well-stocked with books journals, e-learning
materi al such as CD's and DVD s of digital books, multinedia-enabled conputer
systemwith an audio facility to keep pace with the Institute s acadenic
growt h. The Institute’s Library has an Internet facility, Digital Library and e-
journals. Computer |aboratories have the |atest hardware and software to match
with the |atest developnent in the field of IT.

http://dacoe.ac.in/uploads/naac/Procedures%20and%20policies.docx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Schol arshi p 793 30546167. 5
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal Ener son 30 300000
b) I nt ernati onal 00 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Personal ity 14/ 03/ 2019 161 Lokmat Connect
devel opnent
Conmruni cat i on 25/ 07/ 2018 140 Resun Managenent
Functi on

Foundat i on,
verticate for TCS

You can do it 15/ 10/ 2018 128 EM nmake Asia
Paci fic Johnson
Johnson Pvt
Lt d, Si ngapur
I mportance of life 14/ 02/ 2019 214 Shree Refrigeration
skills Pvt Ltd.
Jeevan sanj i vani 16/ 01/ 2019 190 M. Raj esh Chavan
(soft skill)

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year



http://dacoe.ac.in/uploads/naac/Procedures%20and%20policies.docx

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Sessi on on 0 32 0 0
career
orientation
2019 Car eer 0 40 0 0
opportunity
in Indian
Navy
2019 Carrier 0 190 0 0
Opportunity
i n DAE
2019 Carrier 0 50 0 10
Counsel i ng -
Civil
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

Engi neeri ng

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
TCS, pune 55 10 Alied 2 2
Di gi tal
Servi ces,
Pune
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 1 B. E. G vil Trinity ME Civil
Acadeny of
Engi neeri ng
Yewal ewadi ,
Pune
2019 1 B. E. G vil Trinity ME Civil
Acadeny of



https://assessmentonline.naac.gov.in/public/Postacc/Placement/5247_Placement_1584942126.xlsx

Yewal ewadi ,
Pune

G vil J. J. Magdum
col | ege of
Engi neeri ng
j aysi ngpur
RI1.T.
Sakhar al e

2018 1 B. E M TECH Ci vi |

2019 1 B. E. Civil M TECH Ci vi |

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Any O her

Number of students selected/ qualifying
0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Taekwondo I nt er zonal 100
Foot bal | I nt er zonal 144
Cricket (Wonen) Zonal 192
Cri cket Zonal 192
Kabaddi Zonal 360
Yoga day Institute 200
Annual Sports Institute 450

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 4th Pri ze Nat i onal 1 0 2015015566 Sangram
Pati |
2019 1st Prize Nat i onal 1 0 2016065100 Tapasha
Anil N kam
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Day, Expert

function,

Lect ures.
Mechani cal

Institute has Student Council

Bodi es of each Departnent ACES, ETESA, CESA, MESA
Program Acti vat es conducted under student counselling by ETESA El ectronics and
Tel ecommuni cation Engg. Departnents are SY B. Tech Wl fare function,

Teacher s

Lecture on Di pexe Tal k. Program Activates conducted under student

counsel i ng by ACES Conput er
Conpetitive examtal k, Various Guest
St udent Associ ati on (CESA) conducted A technical
Program Acti vat es conducted under student counselling by MESA
Engi neering is SY B. Tech Wl fare functi on.

Lect ur es.

G vil

Sci ence and Engg. Departnent are SY B. Tech Wl fare
Engi neeri ng
event AAKAR 2K19, Cuest

On the occasi on of




sci ence day institute organised various events |ike poster presentation,
proj ect exhibition.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, the Institute has active Alumi Association ¢ President — Dr. A M Milla
e Vice President — Prof. P. S. Mhite « Secretary — M. P. D. Bansode -
Treasurer — Prof. V. M Janadar Al umi association neeting is held once in a
year. The students graduating fromthe coll ege automatically becone nenbers of
the Alumi Association. The nenbers of Association neet once or twice in a year
to discuss the various issues regarding Alumi neet. The institute arranges

|l ectures by alumi in different departnents so that students will get
notivation in the area in which they want to work and prepare for thensel ves
for global competition. Qur alumma al so selected for Governnent organi zation

5.4.2 — No. of enrolled Alumni:

512

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi Meet arranged per year, Executive body neeting once per year

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute continued with decentralization practices and participative
management various | evels described as follows. ¢ Institute has vision and
m ssion which are futuristic in nature. They satisfy the needs of society
t hrough t he invol venent of each one in the process. The governance conpri sing
of CGoverning Body (GB), Local Managenent Conmittee (LMC) now ternmed as Col |l ege
Devel opnent Conmittee (CDC), Departnent Advisory Committee (DAC) and | nterna
Quality Assurance Cell (1QAC) play a significant role in the evol utionary
reforns towards positioning the Institute in the preferred list of al
st akehol ders. The Institute believes in pronoting a culture of the del egation
of powers through strategic policies. The Principal of Institute is assisted by
Vice Principal, HODs, Adm nistrative Head, Section in charges and coordinators
of various cells/comittees in the decision-making process of the Institute.
Faculty and staff are assigned with the roles and responsibilities to work in a
har noni ous environnent with conplete transparency. | QAC has a well -devel oped
process to ensure quality benchmarks of academ c and admi ni strative activities.
The Institute maintained the culture of retention of Faculty and hence has an
edge of senior and dedicated Faculty for realizing its Vision. Institute
follows recruitment policies and service conditions as per the rules and
regul ati ons of regulatory authorities. Fair representation of wonen faculty is
al so ensured at all levels of an organi zation and congeni al environment is
fostered. Based on the Vision and M ssion of the Institution, « Deploynent of
the quality policy is done by providing requisite academ c infrastructure,
| earni ng environnent and harnoni ous work culture. Student’s surveys and
feedback fromall the stakeholders play a vital role in fram ng and revising
policies. The Institution policy believes the involvenent of all staff in
deci si on nmaki ng and i npl enenting the decentralized decision policy. To




stream ine the sane, various comrittees at the Institute |evel are formed which
| ook after academ c and adm nistrative activities which lead to the realization
of the vision and nission of the Institute. Every enployee at all levels has an
opportunity to contribute his/her innovative ideas |eading to inproved
processes and hence higher quality results.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssi on of students is done as per
DTE and governnent of Maharashtra norns
by Central Adm ssion Process(CAP). To
i nprove the admi ssions the follow ng
activities are being done. 1) Career
gui dance programes are conducted for
HSC students from nearby area. 2)
Banners are placed a prom nent
| ocati ons around Karad 3) Advertisenent
in leading news paper 4) Institute
Boucher is prepared.

I ndustry Interaction / Collaboration The institution continues to propagate
i ndustry connect through: 1) Techni cal
talks / Invited semnars by industry
persons 2) Industry visits / tours 3)
Students’ project work / internships 4)
MOU( Menor andum of Under st andi ng) 5)
Pl acenent Activity.

Human Resource Managenent Motivating faculty nenbers to
participate in various STTP/

Oientation Program Maintain grievance
redressal cell, anti-ragging conmittee
and sexual harassment committee.

Li brary, I CT and Physi cal Central and departnental library
Infrastructure / Instrunmentation facilities are available. « Library
Software is available in central
library « NPTEL video lecture CDs are
avai l able I CT — « Broadband connecti on
« W-Fi facility ¢ Language |aboratory
Physi cal Infrastructure: e« Canpus
security with surveillance ¢« Canteen
facility available within canpus -
Grls and Boys hostel available within
canpus.

Resear ch and Devel opnent Many faculty nmenbers were engaged in
research work publishing papers in
nati onal/ international conferences and
journal. The institutional policy is to
financially support for publishing a
research work. Institute received grant
for research initiate schene of Shivaji
uni versity Kol hapur. Institute explore
various fundi ng agenci es for sponsoring




research work (UGC, DST, SU) for ngjor
and minor projects. Institute encourage
Faculties to inprove their
qual i fication by pursuing Ph.D

Exam nati on and Eval uati on

The affiliating University prescribes
the overall Eval uation Exam nations
process. Unit test conducted for each
senmester and consider it for termwork
wi th attendance and CAS nmarks As per
uni versity schenme 30 marks for interna
exanms and 70 marks of university paper

Teachi ng and Learni ng

The institution has been follow ng
student centric teaching and | earning
net hods. To inprove the classroom
| earni ng various techni ques have been
used by faculties |ike show ng nodel s,
provi di ng hands-on practice and
capturing student interest by
activating prior know edge. The
institute adopted Continuous Assessnent
sheet for the evaluation of students.
The teaching | earni ng process
strengt hen by conducting industria
visit, short termtraining program
proj ect work and project conpetition.

Curricul um Devel opnent

We have been affiliated to Shivaji
Uni versity Kol hapur hence follow the
Curricul um devel oped by Shivaji
University. Qur faculty nenbers
participate in workshops.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e Ofice automation will include
students’ database, faculty and staff
dat abase, feedback systemetc ¢ Library
automati on has been initiated by the
partial use of E-Ganthalaya software.

Adm ni stration

e IQAC notices are circulated by the
coordi nator through an e-mail ¢ Library
and office has conputers with internet

facilities.

Fi nance and Accounts

e Salary of faculty nenbers and staff
is transferred directly to the bank
account

St udent Admi ssion and Support

e Adnission of students is done as per
DTE and governnent of Maharashtra norns

Exam nati on

Ref orns done as per Shivaji University

Kol hapur and i npl enent ed.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support




workshop attended
for which financial
support provided

professional body for
which membership
fee is provided

2018

M. Patil A N

FDP on Et hi cal
hacki ng and
Security

ni |

1000

2018

Ms. S. D
Bandar i

| nt er nati onal
conference on
dat a
engi neering and
conmuni cati on
t echnol ogy

ni |

6000

2018

Ms. S. D
Bandar i

| nt er nati onal
Conf erence on
el ectrical,
el ectronics,
Conmuni cat i on,
Conmput er
Technol ogi es
and
optim zation
t echni ques-2018

ni |

5000

2018

Ms. A T. Mulik

| oMT. | oT and
Medi cal
Technol ogi es

ni |

1000

2018

Prof. S. A
Lawat e

Mechani ca
machi ni ng,
manuf act uri ng
nmoni tori ng
usi ng Matl ab

ni |

2300

2019

Prof. G V.
Shi nde

I nt er nati onal

Conf erence on
Reliability,

Ri sk
Mai nt enance and

Engi neeri ng
Managenent

(I CRRM 2019

ni |

3500

2018

Prof. H K
Shet e

Nat i onal | evel
Sem nar on
Desi gn
Devel opnent of
Curriculumto
Enhance the
Quality of
out cone Based
Educati on At
TKI TE War anagar

ni |

1700

2018

M. Awaghade S.
B

Qui ck Hea

Foundation C
and C Industry

perspective

ni |

500

2018

Ms. S P
Kakade

| oMT. 1 oT and
Medi cal

ni |

1000




Technol ogi es

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Basi cs of Basi cs of |[03/06/2019 |07/06/2019 18 3
Property D |Property D
ocunment ati |ocunent at i
on on
2018 Boot i ng nil 06/ 10/ 2018 |07/ 10/ 2018 4 0
2018 Di gital nil 04/ 06/ 2018 |09/ 06/ 2018 15 0
| mage
Processi ng
hands on
with
Sof t war e
and
Har dwar e
pl at f or s
2019 I PR nil 07/01/ 2019 |07/ 01/ 2019 55 0
Pat ent s
and | nnova
tions
2018 Rever ese nil 16/ 07/ 2018 |21/ 07/ 2018 15 0
Engg. 3D
printing
wi th appli
cations
2019 PLC Progra nil 11/ 02/ 2019 |15/ 02/ 2019 15 0
nmm ng and
SCADA
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Devel opnent of
Curriculumto

Enhance t he

Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended

development

programme

M crosof t 60 11/ 08/ 2018 12/ 08/ 2018 2
wor kshop

Nati onal | evel 2 07/ 12/ 2018 08/ 12/ 2018 2
Seni nar on
Desi gn




Quality of
out cone Based
Educati on At

TKI TE,

WAr anagar

PLC Progranmm ng 3
and SCADA

11/ 02/ 2019

15/ 02/ 2019

FDP on Et hi cal 1
hacki ng and
Security

03/ 12/ 2018

03/ 12/ 2018

Qui ck Heal 1

Foundation C
and C Industry

perspective

06/ 12/ 2018

07/ 12/ 2018

Digital |Inage 15
Processi ng
hands on with
Sof t ware and
Har dwar e

pl at f or ns

04/ 06/ 2018

09/ 06/ 2018

Wor kshop on 4
Booti ng

06/ 10/ 2018

07/ 10/ 2018

STTP - Basics
of Property
Docunent ati on

10

03/ 06/ 2019

07/ 06/ 2019

| oMI. | oT and 2
Medi cal
Technol ogi es

11/12/ 2018

15/ 12/ 2018

Orientation 55
Pr ogr amre
| PR( Pat ent s)

| nnovat i ons

07/ 01/ 2019

07/ 01/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

54

67

86

86

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Yes « Registration fees
are paid by institute to
attend diff. Wrkshop
[ STTP/ FDP at ot her
institute

Yes o

Regi stration fees .
are paid by institute to
attend diff.

| STTP/ FDP at ot her

institute

Wor kshop

Concession in the node
of paynent of fees -«
Col l ege bus facility is
provided to students to
attend pool

ot her
educati onal
near by place etc. -
Col | ege | evel
awarded with cash prizes
e University |evel

canpuses at
i nstitutes,
visits at

rankers are



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5247_Training_Programmes_1584945927.xlsx

rankers are awarded with
concession in tuitions
fee.  Enmerson
Schol arshi p and Govt. of
Mahar ashtra Schol ar shi p

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has established nmechanisns for conducting external audits for
every financial year to ensure financial conpliance. An external auditor
appoi nted by the parent trust executes the statutory audit. Statutory financial
audit is conducted in the nonth of April /May. Finalization of the account is
conpleted in June/July and audited statenents are prepared in June/July duly
signed by the Principal, Secretary of the trust and chartered accountant. No
maj or objections are found in the audit by the statutory auditors and ninor
audit suggestions are conpiled with as per procedure.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
No file upl oaded.
6.4.3 — Total corpus fund generated
0

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal

Yes/No Agency Yes/No Authority
Academ ¢ No Yes
Adm ni strative Yes CA No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent Meet — Conducted once in a senester. 2. Parents gave Feedback on
Curriculum 3. Parents Visited the student project exhibition.

6.5.3 — Development programmes for support staff (at least three)

1. Attended training programon “Devel opi ng Basi c Conpetencies in Laboratory”
at CGovt. College of Engineering, Karad. by |lab assistant from each depart nent
(04/02/ 2019 — 08/02/2019) 2. Organized soft skill program 3. Organized
personal ity devel opnment program

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Excellence Awards for Teachi ng and Nonteaching Staff. 2. Organization of
National /i nternational semnars. 3. Introduction of skill-based courses. 4.
Start-up of incubation centre.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No




¢)ISO certification

&

| nnovat i ons

d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 | PR Patents 07/ 01/ 2019 07/ 01/ 2019 07/ 01/ 2019 55
and

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
01 — Cender 08/ 03/ 2019 08/ 03/ 2019 150 50
Equi ty Program

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift No 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons Yes 0
Scri bes for exan nation Yes 0
Speci al skill devel opment No 0
for differently abled
students
Any ot her simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community




2019 2 2 10/ 12/ 201 180 Wat er Con |Water Con 17
9 servation |servation
and
Village M
oder ni zat
i on
2019 1 1 29/ 03/ 201 1 Sevarth C| Soci al 34
9 hari t abl e |Awar eness
Trust,
Banawadi
2018 11 11 10/ 12/ 201 120 Awar eness | Public 45
8 about Awar eness
Conput er
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Mai nt ai ni ng of discipline 01/01/ 2018 Institute nmakes the
and code of conduct by di sci pline and code of
student and faculty conduct anongst teacher

and student through
i nternal discipline
committee. Institute used
a code of conduct
prepared by University.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

NI L 01/ 07/ 2018 31/ 05/ 2019 0

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

No Vehicl e day

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1) Alum na success story. Qur institute organized a successful alum na speech
to address students for notivation and enrichnent. Recogni sed al um na worki ng
in various sectors |ike MNCs, Governnent sectors, preparing for conpetitive
exanm nations are invited by the institute. They share their ideas, experiences
and know edge which hel p students to decide their career goals in various
platforns. They advi se students to take advantage of institute facilities |ike
skill devel opment programme, notivate for participation in various intercollege
competitions which enrich student’s extracurricular abilities. 2) Continuous
academ c nonitoring of the students and class. Institute has inplenented
conti nuous assessnent tools for assessnent of regular teaching-I|earning
activities. One of themis the Continuous Assessnent Sheet (CAS).In CAS term
work marks are distributed in various fields |ike Regularity, Performance,
Punctuality (RPP) and subm ssion, practical, oral (SPO in which each and every
student is asses by their involvenent, understandi ng and know edge about
practical and theory. Another tool is unit tests. In each senester lor nore
unit tests are conducted and wei ghtage of their test marks are included in
final termwork. Al so, class and practical attendance are nonthly nonitored for
al |l ocati on of termwork marKks.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://dacoe. ac. i n/ upl oads/ news/ Best %?0Pr acti ces(1) . pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1. Institute is situated in a rural background, as the notive behind
establishing this was to provide quality and outcone-based education for the
students belonging to this area. Institute is striving hard to nmake their
students conmpetent to face challenges in today’'s changing world. This is
achi eved by conduction of various skill devel opment prograns for faculties as
wel | as students. Institute has collaboration and tie-up with various
i ndustries for enmpowering placenment of students. Institute is continuously
maki ng consistent efforts for the overall devel opment of students. Various
research-oriented activities are conducted to inmpact innovations in the field
of engineering which will be indirectly helpful for society and its socio-
econom ¢ devel opnment. This all activities are distinguishing us fromothers. 2.
The institute vision is to be a prem er acadenic institution that pronotes
di versity, val ue-added education and research, |eading to sustainable
i nnovations and transformng learners into |leaders. In line with the institute
vi sion, the departnment provides an “lncubation Centre” to nourish the students
who have brilliant innovative ideas and those who are interested to start their
own start-up conpanies instead of sinply |ooking for placenments. The primary
pur pose of the incubation centre is to facilitate the creation of ideas and
i nventions that benefit society and inportantly, are comrercially ready by the
end of the incubation program Startups accepted into DACOE s incubation centre
are provided with a rigorous incubation programand also facilitates
col l aborations with nentors, partners, industry |eaders and investnent
prof essionals. W select the top founders on canpus, across all faculties, take
no equity in exchange for seed funding — however, we may invest at the end of
the incubation cycle. W have a | eading and growi ng network of high-profile
entrepreneurs for our startups to work with who Nurture and nentor aspiring
entrepreneurs transformtheir innovative ideas into viable entrepreneuria
initiatives through excellence and service. The main aimof providing the
I ncubation Centre is that if students could devel op and sustain their
products/services in the market, they could create new job opportunities for
the society which will essentially transformthem as |eaders from | earners.
CGood quality research work of students and faculty nenbers could al so get
published in the National / International reputed conferences and journals. A
few i nnovative ideas could then be converted into filing patents. In order to
support this initiative, Institute encourages students to work on their
I nnovative / Entrepreneurship ideas by way of providing separate workspace
wi thin the canpus with high-speed Internet connectivity, necessary |aboratory
infrastructure in ternms of hardware and software, and faculty gui dance. The
facility is ternmed as Entrepreneurship Devel opnent Cell (EDC) and students get
complete freedomin ternms of working hours, |aboratory equi pnent and | nternet
usage. It is expected that students woul d devel op new products/services and
meke them conmmercially viable in the nmarket. Students al so receive financial
assistance fromthe Institute in terns of seed noney/encouragenent awards to
start their research and devel opnment worKk.

Provide the weblink of the institution

http://dacoe. ac. i n/upl cads/ news/ 7. 3. pdf

8.Future Plans of Actions for Next Academic Year



http://dacoe.ac.in/uploads/news/Best%20Practices(1).pdf
http://dacoe.ac.in/uploads/news/7.3.pdf

Future Plans of action for the academi c year 2019-20. a. Enhancing academ c
excel l ence. b. Organization of workshop, sem nar and skill-based training by the
Training and Pl acenment Unit. The college plans to organize job interviews by
| ocal conpani es and al so organi ze interactive sessions of final year students
with skilled professionals and alumi. c. Organization of sem nar and workshop by
the 1QAC to pronote the quality inprovenent strategies in teaching-I|earning,
research, extension related and co-and extracurricular activities. d. Encouraging
faculty menbers to conplete their doctoral degrees and to continue research
activities through quality publications and research projects. e. Increasing the
nurmber of environnent-friendly initiatives by NSS and ensuring the participation
of maxi mum students in such initiatives. f. Pronoting the participation of
students and staff in sem nars, workshops, sports and cultural activities
organi zed by the college and external agencies. g. Pronoting activities such as
Sports, physical exercise, neditation etc. related to the devel opnent of nental
and physical fitness of students, faculty and staff. h. In order to notivate
students Socially Rel evant Projects have been designed and initiated.



http://www.tcpdf.org

